government agencies are directed to improve their services to.
d reducing processing tim

more transparent and expediting transactions an
applications.

1.2 Executive Order (EO) No. 201 s. 2016 provided that the existing Performance
Bonus (PBB) shall be enhanced to strengthen government personnel’s result
orientation and to grant incentives linked with actual performance.

1.3 EO No. 201 further stipulates that the Inter-Agency Task Force (IATF) on the
Harmonization of National Government Performance Monitoring, Information and
Reporting System created under Administrative Order No. 25 s. 2011 shall prescribe
the conditions on eligibility and procedures for the grant of the enhance PBB,

including the ranking system to recognize different levels of performance.

1.4 Consistent with IATF MC dated March 9, 2017, the SMWD sets forth these guidelines
on the system of ranking delivery units for the PBB for fiscal year 2017.

2.0 PURPOSE
To establish a system to rank SMWD delivery units and personnel relative to the grant of

the PBB for fiscal year 2017.
3.0 COVERAGE
This covers all identifiable delivery units of the SMWD and all its officials and employees

holding regular plantilla positions.
4.0 ELIGIBILITY CRITERIA

4.1 Agency
1. To qualify for the PBB, the SMWD must comply with the following criteria:

a. Good Governance Condition: Satisfy 100% of the Good Gove

b. Performance Targets: The SMWD should achieve one of the
targets for the delivery of STO and GASS lndimt' s as i




.1 Employees belonging to the First, Secaad
a rating of at least “Satisfactory” based
Performance Management System (SPMS)..

Personnel on detail to another government agen:

more shall be included in the ranking of employees
agency that rated his/her performance. Payment of PBA
the mother agency.

pPersonnel who transferred from one government agent
agency shall be rated and ranked by the agency where he
longest. If equal months were served for each agency, |
included in the recipient agency.

An official or employee who has rendered a minimum ¢ >f nir
of service during the fiscal year and with at least satisfactc
be eligible to the full grant of the PBB.

An official or employee who rendered less than nine (9)
minimum of three (3) months of service and with at lea

Length of Service
8 months but less than 9 months ‘
7 rrionths but' Ie’ss than 8 months .







While individual ranking shall be the basis for merit increase,
training and/or interdisciplinary action, individual ranking shall no | :
in the Form 1.0. Ll

6.0 RATES OF THE PBB
6.1 The rates of the PBB for each individual shall be based on the peffonnanee'-ra_nliﬁlg; Al

of the individual’s delivery units with the rate if incentive as a multiple of one’s
monthly basic salary based on the table below:

Performance Category Multiple of Basic Salary 1=
Best Delivery Unit 0.65 e R
Better Delivery Unit 0.575 Pt -
Good Delivery Unit 0.50 -

7.0 EFFECTS OF NON-COMPLIANCE

7.1 For FY 2017, non-compliance with all good governance conditions shall be i
considered ineligible for the PBB FY 2017.

7.2 Prohibited Acts: After due process by the oversight agency, commission of the
following prohibited acts shall deem the District disqualified from the PBB in t
succeeding year of its implementation. Moreover, the CSC shall file the apprc
administrative case:

a. Misrepresentation in the submitted reports required for the P

No. 2017-1.

‘b. Evenly distributing PBB among employees, in violation
- PBBbased on the ranking of delivery units.



